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	CPD Provider
	Education and Services for People with Autism Ltd (ESPA)

	Key

contact
	Lynne Moxon

	Telephone Number
	0191 510 2600
	Email address
	lynne.moxon@espa.org.uk


	Location of the training
	Training can be provided at ESPA premises or at Northumbria University’s Coach Lane Campus or on your premises.  
Group size will be a minimum of 10 and a maximum of 30 delegates.



	If you are interested in this CPD activity please contact the CPD provider.


Target group

Teachers, tutors, classroom assistants, support workers, domiciliary staff, staff in respite care services, social workers, community nurses, parents. The only requirement for participation is that the attendee works with children/adults with an Autism.    All ESPA staff are required to undertake this course of training.

This training has the flexibility to be taught at different levels depending upon the needs of the service (level 1 to professionals/managers in the field wishing to update their knowledge) and the ability of the trainer to adapt the materials to individual/group requirements.   It can also be used for parent workshops, again depending upon the level required as some parents have a real depth of knowledge.

Benefits of Attendance
1. This CPD has been developed in response to identified need for training in the Autism Spectrum. And will therefore address the training priorities of many staff.

2. Autism is a term used since the 1940s to describe a different developmental pattern that emerges in early childhood but persists into adult life. It can have a major impact on how people learn, interact and behave. At its core, autism is a social disability: the most noticeable effects are on how people interact with others, which in turn affects how they learn and use language to communicate, how they develop and how they behave. This course will help participants understand the world from the perspective of a person with Autism.

3. By attending this course participants will reflect upon their own contexts, consider their service users and explore possibilities for developing strategies to further engage them in the community and enhance their lives.

Aim of the activity           The purpose of the activity is to
Support participants to develop a thorough understanding of the Autism Spectrum. 

Enable those working with individuals with Autism to receive high quality education, to gain valuable continuing professional development and to reflect on their own practice. To provide a forum for the sharing of experience and good practice and to develop innovative practice through an increased understanding of how autism impacts on learning.

Learning experience        As a result of the activity you should be able to
· Demonstrate an understanding of the range and variation of the Autism Spectrum.

· Consider and discuss barriers to social communication in Autism.

· Demonstrate an understanding of social and emotional cognition in Autism.

· Consider the personal, sensory, physical and mental health issues associated with Autism

· Identify good practice in teaching and learning for people with Autism

· Demonstrate an understanding of the behavioural difficulties associated with the Autism Spectrum and how they might be managed

· Consider the concept of inclusion in relation to individuals with Autism.

· Develop skills to use strategies to plan an appropriate individualised programme/person centred plan with an individual and ensure a good quality of life or transition.

Key content

· Exploring the term Autism Spectrum 

· Developing an understanding of the barriers to social communication and how to be a successful communication partner.

· Developing an understanding of social and emotional cognition in Autism and how to support differences in development.

· Exploring the personal, sensory, physical and mental health issues associated with Autism and engaging and motivating involvement in the community.

· Implications of the Autism Spectrum leading to good practice in teaching and learning for children/adults. Learning needs to be a lifelong experience.
· The behavioural difficulties/differences associated with Autism and how they might be managed or taught to self-manage.

· Explore the concept of inclusion in relation to individuals with Autism; do they wish to be included; how does the environment impact on the individual; the need for life experiences.

· Investigate strategies to plan an appropriate individualised programme/person centred plan and a good quality of life for a person with Autism. Personalisation and the change of attitude needed for support in the future.

· Developing their own ILP and reflecting on their development

Duration

32 hours including preparation and completion

Pre activity                   2        hours reading and preparation for session 1

During the activity       

· 3 hours per session, 8 sessions = 24 hours 

· 1 hour post session 2 review ILP process

· 1 hour post session 6 review ILP process

· Post activity   4 hours post session 8 check work book and complete Action Plan

It is flexible enough to be taught over four days or as 8, single 3 hour sessions plus time for reflection to demonstrate learning and reflection on learning.

Methods of learning

Pre activity

Participants should be ready to give a 2-3 minute summary of where they work and what they do. This should include key successes and work challenges facing them and their colleagues. It can be produced with a peer if they are also from the same site.   The presentation should be prepared as a handout (1 side of A4) and copies provided for  other participants.
During the activity

A variety of strategies will be used including;

· Presentation for context setting

· Tutor lead presentations

· Completion of work book notes 

· Reading short case studies 

· Discussion with group, question and answer 

· Group and individual activities

· Sharing of practice experiences

· Development of a participants individual learning plan, reviewing progress and exit action plan

· Reflective practice

Post activity

An action plan is constructed as part of session 8.   Completion of workbook notes

Assessment strategies

Initial assessment 

An Individual Learning Plan will be developed for each participant as part of the first stage of training and they will undergo an initial assessment of their skills/abilities/experiences against the objectives of the training.

Formative assessment 

Ongoing review of ILP goals

Contribution to group discussion, completion of activities

End of activity assessment 

Completion of workbook and action plan

Progression

Because of the course’s flexibility there are a number of progression routes. This course will provide good evidence of learning to move onto an accredited course at a higher level.
There are a number of potential progression opportunities at a variety of levels at Northumbria University including a MA in Autism. 

Please note

 A Certificate of Attendance will be issued by CETTIL upon successful completion of the CPD.

© 2009 CETT for Inclusive Learning, Northumbria University 
Page 1

[image: image2.emf] 

[image: image3.emf] 

_1286195515.doc
[image: image1.png]A:I}meria
UNIVERSITY







