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Assessment and learning: involving the learner
CPD Provider
	CPD Provider
	CETT for Inclusive Learning

	Key
contact
	Joyce Charlton

	Telephone Number
	0191 215 6097

	Email address
	joyce.charlton@northumbria.ac.uk

	Location of the training


	Training can be on your premises with a minimum of 10 and maximum of 30 participants. 
Training facilities are available at Northumbria University, Coach Lane Campus, which is the administrative base for the CETT for Inclusive Learning.

	If you are interested in this CPD activity please contact the CPD provider.


Target group

Teachers, trainers, tutors and learner support who are working with learners with learning difficulties and/or disabilities. The only requirement for participation is that the participant works with learners and the activity is equally applicable to those who don’t have learners with LDD. We promote a team approach where a teacher and learner support collaborates during the workshops.
Benefits of Attendance

By attending this activity participants reflect upon their own contexts, consider their learner group and explore possibilities for developing strategies to further engage colleagues and learners in the processes of teaching and learning. The particular focus is identifying and adequately recording progress and setting achievable goals that are framed within an increased awareness of progression opportunities and external provision.
Aim of the activity           The purpose of the activity is to
Develop an understanding of assessment and review of the learning process.
Support effective delivery teams.

Explore, develop and evaluate an intervention / innovation that will enhance teaching and learning.

Establish an awareness of the broader context for learners with LDD including an understanding of new initiatives and developments within and without further education.

Learning experience        As a result of the activity you should be able to
· Consider and discuss the implications of the broader context for learning
· Define the nature of the learner group and discuss implications for teaching, learning and progression
· Identify aspects of the assessment, target setting and recording processes in relation to self and your learners
· Ensure involvement of the learner in the process through the expert learner strategy
Key content

· Focus on the delivery team – working together effectively to support identification and recording of learner progress and to develop creative teaching strategies 
· Defining the learning group in terms of abilities, experience, historical and current context. Exploring the shift from ‘warehousing’ and segregation to inclusion, personalisation and individualisation

· Implications for teaching and learning – engaging and motivating learners linking the ‘what’ with the ‘how’ of learning to external opportunities and experiences.

· Initial assessment and ILPs – working as a team

· Engaging the learner in self and peer assessment

· Developing the expert learner and learn to learn strategies

· Developing and intervention / innovation, implementing and writing a case study

· Developing your own ILP and reflecting on your development
Duration

 Approx 30 hours, this includes periods of work related learning. There are three workshops (three stage approach) with work related learning between the workshops linked to the implementation and evaluation of a realistic (in timescale) intervention / innovation. 
Methods of learning

Pre activity

Participants will prepare a 2 to 3 minute presentation with a peer to introduce themselves and their work setting. They will identify key successes and challenges in the learner journey from recruitment to progression.
During the activity

A variety of strategies will be used including presentation of context setting, discussions, peer review, tutor led presentations, group work, sharing of practice experiences, work place learning with colleagues. 
Post activity

An exit action plan is constructed during workshop three to identify the ‘next steps’ in the development of the intervention / innovation. 
Assessment strategies

Initial assessment 

An Individual Learning Plan (ILP) will be developed for each participant and as part of the first stage of the training process initial / diagnostic assessment of their skills / abilities / experiences against the objectives of the training.
Formative assessment 

Peer review is a key part of the learning strategy
End of activity assessment 

Each participant (or pair of participants) will present a Case Study of their intervention / innovation during workshop three.
Progression

A variety of progression opportunities are available and will be discussed with participants.
Please note

A Certificate of Attendance will be issued by CETTIL upon successful completion of the CPD.
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