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	Introduction 

One of the most important tasks for any practitioner is to ensure their learners feel confident and if this is an issue, then it should be addressed as a matter of priority.  In the first instance by highlighting strengths and building upon them and furthermore setting goals for improving weaknesses, the individual can appraise themselves with a positive perspective.  Learners need to know what they can achieve and moreover how to achieve it! 
TIP / HINT 1  -  Inspiration
Inspiration is about finding the right key, the correct stimulus or discovering what the individual really wants to achieve to benefit their long-term goals.  We then should create manageable ‘bite-sized’ steps to realise such ambitions.  A practitioner’s enthusiasm should be infectious; their presence should encourage excitement and elation about learning.  The practitioner should be a role model for their learners, demonstrating by example and good practice.  
TIP / HINT 2  -  Determination 
Determination could be described as the extent to which an individual will strive to achieve their goals.  Think of how much of this you have needed as a practitioner in order to get you this far in your career!  What barriers have you overcome and how did you do it?  As practitioners, we can be role models and demonstrate how to take control and manage our lives and plan our futures.  However, targets should always be SMART!  
TIP / HINT 3  -  Commitment
Commitment is an essential ingredient to the learning process and can involve passion for the subject, coupled with dedication to ensuring the work is completed.  This then requires the individual to be bound both intellectually and emotionally to the purpose of fulfilling all their learning outcomes.  Our desire to learn is deeply rooted within us, so as practitioners we should encourage this and allow students to be empowered and grow with the learning experience.   
TIP / HINT 4  -   Influence 
Influence is what we have in abundance as practitioners.  How we use this should always be to the benefit of those in our care.  However for this to work there should to be trust, which means on the one hand the student needs to know that the practitioner is genuine and on the other that they have faith in their own ability.  Once rapport is built on this basic concept then the relationship between student, practitioner and the learning process can blossom.
TIP / HINT 5  -  Success
Success must be experienced and everyone has achieved this at some time in their lives.  It is this that we can use as a vehicle to transfer all those emotions attached to that experience and project such joy into the future.  When you want something badly enough the desire to achieve it should be a driving force, but the effort should be worthwhile. Moreover the end result should express relief, elation and most importantly peace of mind!     


	
	
	

	
	
	TIPS and HINTS are based on the survival kit principle

· Most people can remember up to 5 key facts

· Identify the minimum someone must know to survive 

· They don’t need to know everything

· They do need to know where to go for further information 
· Keep it simple and straightforward
	
	TIPS and HINTS can be accessed at

www.cettil.org.uk

For further information about this Tips and Hints topic contact

Kevin Loughlin
Finchale College
0191-3746105
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